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Message from
the Chief

To our residents,

It is my honor to serve the City of St. Peters as
the Chief of Police, having assumed this role in
late August 2019. | am proud to serve alongside
the men and women of this department who are
dedicated to top level service and the highest
ethical standards. We too are stakeholders in this
community. Issues that affect and impact our
residents, likewise affect us.

| began my employment with this City nearly 30
years ago. In many ways, | feel that my career has
mirrored the growth and maturation of this City
over the past decades. As we begin a new decade

| look forward to the promise of the future and our
renewed efforts to keep our community safe and
viable. Public service is our mission and we truly are
proud of it.

I invite you to take a few minutes to examine our
2019 Annual Report. Itis a reflection of the many
hours of dedicated work provided by our members.
While it is but a few short pages it represents a great
deal of work and effort by our members and our
commitment to you, our citizens.

Sincerely,

@&< é’!’7&;)o€7\f\/\&vw—i

Rick Struttmann
Chief of Police



Captain’s
Message

Dear St. Peters Residents and Visitors,

Thank you for your continued interest in the

St. Peters Police Department. As the Bureau of
Support Services Commander, | have the privilege to
serve with the outstanding people of the following
Divisions: Communications, Records, Property
Management, and Corrections.

Oftentimes, the public only sees our Police Officers
on patrol, enforcing traffic violations, or responding
to a criminal event. You may see our Detectives
interviewing witnesses. Or, you may see a crime
scene officer dusting for fingerprints. The public
usually does not see all the effort that goes on
behind the scenes of every police department.

The Bureau of Support Services is the behind-the-
scenes group that is essential in keeping the Police
Department well-organized and running efficiently.

The Communications Division operates our 911
system and provides 24-hour police dispatch
services by answering calls for service and promptly
relaying information to our officers to ensure
effective police response to our St. Peters residents
and visitors.

The Records Division maintains all of the
documentation generated by our Police
Department. The Division ensures we are abiding
by state and federal guidelines for maintaining

and releasing police reports and documents for
investigations, legal proceedings, and in response to
public requests.

The Property Management Division is responsible
for managing evidence seized by our Officers

and Detectives. This group ensures that all legal
guidelines are followed in regards to chain of
custody and evidence management, which
preserves the integrity of our evidence for
prosecution purposes. The Division also manages
all Police Department supplies as well as vehicle and
building maintenance.

Lastly, the Corrections Division processes
and cares for adults who have been
taken into temporary custody by our
Officers and Detectives prior to their
transfer to another facility or release.

The Bureau of Support Services is
dedicated to providing excellent service
and support to both the public and to
our fellow employees. Please call on us
whenever we can help. We look forward
to serving you.

Sincerely,

Captain Andrew Ramirez



Captain’s
Message

Dear St. Peters Residents,

Thank you for your interest in the St. Peters Police
Department and the 2019 Annual Report.

This past August, | was appointed as the
Commander of the Bureau of Field Operations. In
this position, | am fortunate to be responsible for

all areas of enforcement. This includes the Patrol
Division, Criminal Investigations Division, and the
Community Services Division. The men and women
of this agency are professionals dedicated to
providing outstanding police services to the citizens
of the City of St. Peters. We believe public safety is

a joint effort, between both the Police Department
and the citizens of the City of St. Peters, and we will
continue to work with you to preserve the safety of
our community.

We are always looking for new ways to effectively
patrol our communities and to encourage
community involvement. Have you been to a
Neighborhood Watch meeting, joined a National
Night Out party or participated in activities offered
by our department such as the Citizen Police
Academy? These programs offer residents an
opportunity to interact with officers and gain a
deeper understanding about the multiple functions
of the Police Department.

Our goal is to provide our community with

quality public service based on high ethical and
professional standards and to form a partnership
with the public to maintain the City of St. Peters as
a safe place to live and work. On behalf of the men
and women of the St. Peters Police Department,
thank you for your continued support and
commitment to our community.

Sincerely,

CAPi-B ,nazz ¢ 375

Captain Brandon Milatovic



Mission
Statement

The mission of the St. Peters Police
Department is to provide dedicated
police service based on high ethical
and professional standards while

preserving the peace and order of

the City. We will attain this mission

through conflict management and
enforcement of criminal law and
city ordinances by officers who

are committed to the rule of the
law. The officers are empowered
to investigate violations, arrest
individuals who violate the law,
search and seize evidence, and use
objectively reasonable force when
necessary. It includes being both
responsive and responsible to the

public we serve.

OUR MISSION IS
PUBLIC SERVICE

and we are proud of
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Goals and
Objectives

Fiscal Year 2020 Objectives

1. Implement action plans for major
business development along Premier
Parkway.

a. ldentify/record facility locations along Premier Parkway.

b. List and identify emergency contacts for facility managers.

c. Develop security liaison contacts with onsite security personnel if present.

d. Attempt to obtain basic floor plans of the premises to assist with departmental response.

e. Coordinate with facility management to conduct walk-through inspections of the facilities.
2. Explore potential accreditation through Missouri Police Chiefs Association.

a. ldentify the potential benefits of accreditation.

b. Identify any initial and reoccurring financial costs associated with accreditation.

c. Develop a plan to begin the accreditation process if deemed beneficial and cost effective.

3. Continue a customer satisfaction level of 90% by focusing on the city’s “IT” philosophy in daily interactions
with internal and external customers.

a. Reduce sustained citizen complaints against employees.

b. Provide timely recognition for outstanding employee performance through both City and departmental
programs.

4. Increase employee safety awareness. Achieve and maintain a zero lost-day record and reduction in property
loss and accidents through improved communication, increased individual accountability, safety training, and
team action plans.

a. Increase employee awareness of safety issues through supervisory focus on risk awareness training and
debriefing on unsafe practices. Stress importance of thinking “Safety First” by recognizing safe behavior
of employees both informally, through intradepartmental recognition, and formally through the City’s
Employee Recognition Program.

b. Focus on employee accountability through individual counseling and progressive discipline for violations of
established safety rules, including those causing loss or damage to City property.

5. Implement Taser replacement program.
6. Continue proficient reporting of UCR, NIBRS, and MIBRS crime data.

a. The requirements for reporting crime data are continually evolving. The Police Department must remain
current with these requirements through bulletins and training.

b. Evaluate evolving techniques and technologies for reporting crime data to the various State and Federal
agencies.

Continued on next page
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Goals and
Objectives

Fiscal Year 2019 Objectives - Continued from page 7

7. Enhance criminal investigations using facial
recognition technology.

a. Develop procedures to utilize existing facial
recognition technology on the REJIS network.

b. Assign an investigator to attend training presented
by the FBI's CJIS Biometric Training Team.

8. Recent changes to State law (595.220 RSMo) have
applied certain mandates in reference to the
collection and testing of sexual assault kits.

a. Develop procedure to coordinate local hospitals
to ensure the timely collection and submission of
rape kits.

b. Perform an inventory of existing sexual assault kits
in evidence and develop a procedure to ensure
that the kits are maintained for the mandatory 30
year time period per statute.

Prior Year Accomplishments
(Fiscal Year 2019)

« Implemented measures to facilitate the hiring of
qualified Police Officer candidates for the City of St.
Peters Police Department.

- Developed an emergency plan for the St. Peters Police
Department to assure operational functionality in the
event an unforeseen incident limits or precludes access
to the St. Peters Justice Center.

- Continued to meet customer satisfaction goals by
focusing on the city’s “IT” philosophy in daily interactions
with internal and external customers.

« Plan is under development to transfer responsibility
for the 25 Cities Radio Project back to the federal
government. Due to upgrade of our county-wide system,
the City of St. Peters is no longer the best agency to
support the project.

« Purchased and installed updated software for use-of-
force simulator. Two officers are being trained in order
to give instruction on the device. The St. Peters Police
Department has utilized a use-of-force simulator system
in its training programs since 2010.



St. Peters Police 2019 Annual Report

|. Department Information
Police Staffing Report

Commissioned Personnel

Colonel
Captain
Captain
Lieutenant
Lieutenant
Lieutenant
Lieutenant
Lieutenant
Lieutenant
Sergeant
Sergeant
Sergeant
Detective
Detective
Patrolman
Patrolman
Patrolman
Patrolman
Patrolman
Patrolman

Patrolman

Chief of Police

Field Operations

Support Services

Patrol Division

Community Services Division
Criminal Investigation Division
Professional Standards Unit
Emergency Management & Training
Support Services / Special Projects
Criminal Investigation Division
Patrol Division

Traffic

Criminal Investigation Division
Drug Task Force
Media/Community Relations
Patrol Officers

Traffic Officers

School Resource Officer
D.A.R.E. Officer

Code Enforcement Officer
Ranger Division

Total Full-Time Commissioned

Non-Commissioned Personnel

1 Police Property Coordinator

1 Office Clerk (Property Management)
1 Office Clerk (Criminal Investigation Division)
3 Executive Secretary

1 Police Records Supervisor

1 Police Records Clerks

1 Communications Supervisor

1 Dispatcher (Full-Time)

1 Corrections Officers (Full-Time)

1 Total Full-Time Civilians

8

-

Police Records Clerk (Part-Time)

Total Full-Time Civilians

N O

-

92

11

28
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|. Department Information

St. Peters Police Department Organizational Chart

Chief of

Police

— Police Captain
Police Officer pnergency  Pnseanet e (Assigned to
(Assigned to Administrative ag b e o
. T Director Office of
Community/ Specialist e o Support
Media Relations) Training pswmiards) Services/Special
Coordinator Projects)
Police Lieutenant
Support Police Records Police Property
Services/Special Administrator Coordinator
Projects
Police Dispatch Lead Corrections Police Records Police Property
Supervisor Officer Office Specialist Clerk
U] 1) @)
Police Dispatch Corrections Police Records
Lead Officer Clerk (3 full-time,
(1) (4) 4 part-time)
Police Dispatcher Resident Youth
(11) (1 part-time)
Police Captain
(Assigned to
Bureau of Field
Operations
Commander)
——
Police Lieutenant Police Lieutenant P°":3 !-ieuael"am
(Patrol (Assigned to (cssmne 'tu
Division - 3) Detective Bureau) ommunily
Services)
Police Sergeant
(Patrol
Division - 8 i N
) Police Sergeant Police Officer . ' .
(Assigned o Police Records (Assigned to Police Officer Police Sergeant Ranger
Detective Clerk (1) School (Assigned to Code (Assigned to Coordinator (1)
Bureau - 1) Resource - 3) Enforcement - 1) Traffic Unit - 1)
. . (Assigned to
Police Officer DARE - 1)
(Patrol
Division - 45)

Police Officer Police Officer Police Officer Police Officer

(Assigned (Assigned to (Assigned to (Assigned to
Detective St.Charles County  Computer Crimes  Proactive Policing
Bureau - 5) Regional Drug Task Force - 1) Team - 1)
Task Force/
DEA - 3)

Police Officer
(Assigned to
Traffic Unit - 4)

Ranger (1)

10



St. Peters Police 2019 Annual Report

|. Department Information

St. Peters Police Department Organization

OFFICE OF THE CHIEF OF POLICE

The Office of the Chief of Police is responsible for the
management, direction, and administration of the
Department. The Chief of Police is accountable for ensuring
that the general functions of the Department are carried out
effectively and efficiently.

Office of Training/Emergency Management

The Office of Training/Emergency Management is staffed
by a Lieutenant who reports to the Chief of Police. The
duties include emergency management, all-hazards
planning, and coordination and management of the
citywide radio system. The Lieutenant is also responsible
for ensuring employees receive proper training based on
their positions, and that requirements are met for
Project 24 established by Missouri POST.

Community & Media Relations Office

The Community/Media Relations Office is staffed by an Officer, who reports to the Chief of Police
and whose duties include media and public relations, administration of crime prevention programs,
management and administrative reporting, and Citizen Police Academies.

Professional Standards Office

The Professional Standards unit is staffed by a Lieutenant who reports to the Chief of Police. The office is
responsible for the professional development of the members of the Department as well as the creation
and maintenance of the standards of conduct for the Department’s internal investigations, complaint
review/investigation, inspections, promotional process, hiring and background investigations.

BUREAU OF FIELD OPERATIONS

A Captain, who reports to the Chief of Police, commands the Bureau of Field Operations. The Bureau
Commander is responsible for the intelligent, coordinated and effective deployment and management of the
Department’s patrol, uniformed and investigative resources.

Patrol Operations Division

Composed of three shifts, each commanded by a Lieutenant, supervised by one or more Sergeants, and
reports to the Bureau of Field Operations Commander. This Division provides 24-hour uniformed police
services.

St. Charles County Regional SWAT Team

This multi-jurisdictional unit is staffed by the departments of the St. Charles County Police, St. Peters Police,
O’Fallon Police, Lake St. Louis Police and Wentzville Police. The St. Charles County Ambulance District,
Central County Fire and Rescue, and Cottleville Fire Protection District supply tactical medics for the

team. The St. Peters Police Department contributes five police officers as a secondary assignment. Team
members train 16 hours per month with a 40-hour training week once per year. The team is activated for
tactical situations, including but not limited to armed barricaded subjects, armed suicidal subjects, hostage
situations and dignitary protection details.

Continued on next page 11
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|. Department Information

Department Organization - Continued from page 11

Community Services Division
Commanded by a Lieutenant who supervises various units providing specialized service to the community, and
reports to the Commander, Bureau of Field Operations. Included within this Division are the following functions:
Traffic serves as a flexible enforcement and investigative unit with regard to traffic-related incidents/
concerns. A Sergeant, who reports to the Community Services Division Commander, supervises this
element.
School Resource Officer and D.A.R.E. Unit serves as a flexible enforcement or teaching unit assigned to
public or private parochial schools and is responsible for the general policing or D.A.R.E. activities within the
schools to which they are assigned.
Ranger Division is responsible for patrolling the city parks and recreational areas/facilities in the City of
St. Peters. They also provide trail patrols and Municipal Court security.

Criminal Investigations Division
Commanded by a Lieutenant, who reports to the Commander, Bureau of Field Operations, and supervised by
a Sergeant, this division is responsible for specialized investigations of those types of crimes requiring time
and/or expertise beyond the capacity of the patrol force. The Investigations Division is responsible for general
investigations including property crimes/crimes against persons, special investigations and youth crimes.
The Proactive Policing Team (PPT) became a full-time detail in May 2007. Commanded by a Sergeant, the
PPT serves as a special assignment enforcement and investigative unit, specializing in a proactive response
to selected crime problems.
The St. Charles County Regional Drug Task Force serves as a special assignment unit specializing in
investigating drug crimes in the St. Charles County area.

BUREAU OF SUPPORT SERVICES

The Bureau of Support Services unit is staffed by a Captain and a Lieutenant. The Lieutenant assigned to this
division reports to the Captain, and the Captain, who commands the unit, reports to the Chief of Police. The
Bureau is responsible for providing general administrative and operational support to all other elements of the
Department as well as other City government units as directed. In addition, the Bureau Commander exercises
direct supervisory control of all budgetary issues, purchasing, and other fiscal management issues subject to
the approval of the Chief of Police.

Police Records Division

A civilian Records Supervisor, who reports to the Commander, Bureau of Support Services, supervises the
division, which is staffed by civilian personnel. The division is responsible for the collection, preservation
and distribution of official reports generated by this agency as the result of calls for service.

Communications Division

A civilian Dispatch Supervisor, who reports to the Lieutenant Bureau of Support Services, supervises
this division, which is staffed by civilian personnel. The division is responsible for departmental
telecommunications and records system data entry on a 24-hour-per-day basis.

Property Management Unit

A civilian Property Management Coordinator, who reports to the Commander, Bureau of Support Services,
supervises the Property Management Unit, which is staffed by civilian employees. The unit is responsible for
evidence and property control, photographic services, facility and fleet management, as well as assistance
in budget preparation and procurement.

Corrections Division

A civilian Lead Corrections Officer, who reports to the Lieutenant, Bureau of Support Services, supervises
this division, which is staffed by civilian personnel. The division is responsible for booking arrested
persons and monitoring the health and safety of persons in our custody. 12
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1. Bureau of Field Operations

Statistics

1. Criminal Homicide

2. Involuntary Manslaughter
3. Rape

4. Robbery*

5. Assault

5a. Aggravated

5b. Simple

6. Burglary

7.Larceny

8. Motor Vehicle Theft

9. Arson (structures)

2019
0
0
12
12
414
108
306
91
1028
83
3

Part | Crimes

DEFINITIONS

Criminal Homicide: Murder and non-negligent manslaughter
are the willful killing of one human being by another.

Involuntary Manslaughter: Recklessly cause the death of
another person.

Rape: Sexual intercourse with another person who is
incapacitated, incapable of consent, or lacks the capacity to
consent, or by the use of forcible compulsion.

Robbery: The taking or attempting to take anything of value
from the care, custody, or control of a person or persons by
force or threat of violence and/or by putting the victim in fear.

Aggravated Assault: An unlawful attack or attempted attack
by one person upon another for the purpose of inflicting
bodily injury.

Burglary: The unlawful entry or attempted unlawful entry of a
structure for the purpose of committing a crime.

Larceny: The unlawful taking, carrying, leading or riding away
of property from the possession of another.

Motor Vehicle Theft: The theft or attempted theft of a motor
vehicle.

Arson: The act of knowingly damaging a building or
inhabitable structure by starting a fire.

2018 2017 2016 2015 2014
0 0 2 0 0
0 0 0 0 0
18 20 17 17 16
14 8 20 18 14
451 420 461 477 441
71 58 55 61 61
380 362 406 416 380
87 106 9% 81 92

1078 1147 1053 1117 964
66 45 48 38 35
3 2 1 1 2

*Missouri State Statutes had a major revision effective January 1, 2017.

13
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1. Bureau of Field Operations

Part | Crimes: Statistics - Continued

Homicide

0 0 (0] 0 0 (0] 0 0 0 0

2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

Involuntary Manslaughter

0 0 0 0 0 (0] 0 0

2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019

2010 2011 2012 2013 2014 2015 2016 2017

14
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1. Bureau of Field Operations

Part | Crimes: Statistics - Continued

Robbery

2010 2011 2012 2013 2014 2015 2016 2018

Aggravated Assault

2008 2009 2010 2011 2012 2013 2014 2016 2018

Burglary

2008 2009 2010 2011 2012 2013 2014 2016 2018
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1. Bureau of Field Operations

Part | Crimes: Statistics-Continued

Larceny

1384 1389 135,
127111728

2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019

2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019

Motor Vehicle Theft

2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019

16
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1. Bureau of Field Operations

Part Il Crimes

Part |l Total Crimes

Part Il crimes include curfew
offenses, juvenile runaways, forgery,
fraud, DWI, sex offenses, minor in
possession, drug violations, property
damage and weapons offenses.

2014 2015 2016 2017 2018 2019
=== |ncidents Reported 2,928 3,047 2935 2,796 3,029
=== Reports Taken 1466 1,522 1,312 1,406 1,565
2019 Calls for Service
Top 10 Calls for Services Call Per Day Call Per Month
1 Accident - Non-Injury Day Number Month Number
2 Alarm - Business and Residential Sunday 4,426 January 3,040
3 Check the Well-Being Monday 5,573 February 2,919
4 Stealing - Misdemeanor Tuesday 6,102 March 3,091
5 Suspicious Vehicle Wednesday 6,065 April 3,159
6 Suspicious Circumstances Thursday 6,245 May 3,393
7 Assist Motorist Friday 6,196 June 3,519
8 Peace Disturbance Saturday 4,940 July 3,961
9 Suspicious Person TOTALS 39,547 August 3,429
10 Medical September 3,046
October 3,474
November 3,237
How Call was December 3,279
Received TOTALS 39,547
M Telephone How Call was Received
[ Citizen Report Telephone 7,507
Radio Citizen Report 8,690
911 Call Radio 15,028
M Reported at Station o1 Calls 4,003
Reported at Station 3,712
¥ On View On View 594
Textto 911 13

17
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1. Bureau of Field Operations

Arrest Data
Adult Arrest Statistics (Male and Female)
2019 2018 2017 2016

M F M F M F M F
January 116 56 121 67 162 75 91 63
February 106 60 111 69 104 56 122 57
March 126 62 118 76 148 70 122 69
April 120 78 134 65 101 57 149 78
May 110 65 92 72 125 57 136 73
June 94 57 100 64 104 71 143 60
July 128 46 105 72 116 32 138 58
August 117 85 129 72 130 60 128 71
September 117 61 103 49 107 53 132 57
October 104 65 96 70 131 52 161 65
November 101 51 98 50 98 54 127 81
December 121 75 107 57 87 50 106 64
Total 1360 761 1314 783 1413 687 1555 796
M & F Totals 2121 2097 2100 2351

Juvenile Arrest Statistics (Male and Female)

2019 2018 2017 2016

M F M F M F M F
January 32 10 12 14 20 3 14 23
February 20 13 9 5 10 8 23 11
March 22 7 23 9 15 10 26 15
April 22 9 31 18 19 11 37 23
May 9 12 16 8 19 11 34 14
June 18 7 15 11 20 7 34 21
July 24 4 14 5 27 11 22 10
August 23 7 8 3 10 8 14 11
September 23 10 25 15 16 17 17 18
October 18 9 16 15 18 10 21 12
November 16 12 18 14 11 9 28 10
December 25 12 22 7 13 6 22 16
Total 252 112 209 124 198 111 292 184

M & F Totals 364 333 309 476
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1. Bureau of Field Operations
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Crime Scene Unit Assignments

817
768 756

714 725

667

532 269

2012 2013 2014 2015 2016 2017 2018 2019

Man Hours at Crime Scenes

Crime Scene Investigation

The Crime Scene Unit has six reqular ID
(identification) officers who respond to a variety
of crime scenes to help identify suspects by
collecting evidence such as fingerprints, DNA,
footwear impressions, tool mark impressions,
and more. Fingerprints and DNA are submitted
to the St. Charles County Crime Lab for analysis.
The Latent Fingerprints table below shows how
often candidates for matches were found in

the computer-based Automated Fingerprint
Identification System (AFIS).

Latent Fingerprints

M # of printsin AFIS # of latent cards submitted

600

1085
849 877  ga4.35
731 775
633
491
2012 2013 2014 2015 2016 2017 2018 2019
Photos Taken at Scenes
34409
27299 27792 28591 50955
21884 o
16438

2012 2013 2014 2015 2016 2017 2018 2019

500

400

300

200

100

63

261

2012

92

287

2013

80

209

2014

61

207

2015

73

478

2016

375
213
49 74

2017 2018

278

24

2019

19
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1. Traffic Analysis

Motor Vehicle Accidents

Motor Vehicle Accidents

1221 1207 1270

2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019

Injury Property

Crash Detail & Enforcement Activity

Traffic Accidents Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Totalfor2019 LastYear

Fatals 0 0 1 0 0 0o 1 0 0 0 0 0 2 5

Personal Injury 24 28 31 30 24 29 27 36 20 37 29 40 355 314
Property Damage 91 8 69 94 116 87 81 111 81 108 145 129 1,197 1,246
Monthly Totals 115 113 101 124 140 116 109 147 101 145 174 169 1,554 1,565

Enforcement Activity Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec CurrentYear LastYear

D.W. 9 10 13 13 16 14 18 19 17 15 17 17 178 154

Citizen Police Academy students role play traffic stops with the assistance of Eastern Missouri Police Academy recruits. 20
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l11. Traffic Analysis

Crash Detail & Enforcement Activity ~ past years

2018 Totals

Traffic Accidents Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Totalfor2018

Fatals 0 0 0 0 0 0o 2 1 0o o0 2 0 5

Personal Injury 24 28 25 19 28 26 21 32 19 29 31 32 314
Property Damage 75 98 99 87 113 101 99 98 107 121 125 123 1,246
Monthly Totals 99 126 124 106 141 127 122 131 126 150 158 155 1,565

Enforcement Activity Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec CurrentYear

D.W.I 12 12 11 17 9 12 11 19 12 19 6 14 154

2017 Totals

Traffic Accidents Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Totalfor2017

Fatals 0 0 0 0 0 0O 2 0 o 1 1 0 4
Personal Injury 25 29 29 32 32 32 29 28 28 38 35 34 371
Property Damage 78 62 88 100 115 101 82 105 78 89 71 123 1,092
Monthly Totals 103 91 117 132 147 133 111 133 106 127 106 157 1,463

Enforcement Activity Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec CurrentYear

D.W.I 22 18 18 14 9 11 12 15 9 11 17 15 171

2016 Totals

Traffic Accidents Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Totalfor2016

Fatals 0 1 0 0 1 0o o 0 0 0 0 0 2
Personal Injury 15 20 26 31 34 30 22 25 35 27 36 27 328
Property Damage 112 94 95 94 101 99 93 103 106 118 100 155 1,270
Monthly Totals 127 115 121 125 136 129 115 128 141 145 136 182 1,600

Enforcement Activity Jan Apr May Jun Jul Aug Sep Oct Nov Dec Current Year

D.W. 18 9 24 20 26 22 19 11 16 18 24 16 223

21
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IV. Criminal Investigations

Criminal Investigations Division

Cases are assigned to the Criminal Investigation Division as directed per Department Policy. The Criminal
Investigation Division assesses each case based on, but not limited to, the following solvability factors: Was
an arrest made? Are there witnesses? Can a suspect be identified or described? Is stolen property traceable?
Is there a significant mode of operation or significant physical evidence? If none of those factors exist in

a case, it is not normally assigned to this division. The Criminal Investigation Division does not generally
investigate misdemeanor crimes or municipal ordinance violations. Those cases are handled by the Patrol
Division with the help of the Criminal Investigation Division when needed.

2019 Report:

CASE CLASSIFICATION ASSIGNED CLEARED CLEARANCE RATE
ADULT ABUSE 1 1 100%
ANIMAL ABUSE 1 1 100%
ARSON 1 1 100%
ASSAULT 5 5 100%
ASSIST OTHER AGENCY 1 1 100%
BOMB THREAT 2 2 100%
BURGLARY 24 22 92%
CHILD ABUSE 1 1 100%
EXTORTION 1 1 100%
FORGERY 12 11 92%
FRAUD USE OF CREDIT DEVICE 13 13 100%
HARASSMENT 4 4 100%
IDENTITY THEFT 3 3 100%
INFORMATIONAL REPORTS 9 9 100%
INVASION PRIVACY 1 1 100%
KIDNAPPING 1 1 100%
LEAVING SCENE OF ACCIDENT 1 1 100%
MAKING TERRORIST THREAT 1 1 100%
MISSING PERSON/RUNAWAY 23 23 100%
OTHER (ASSORTED CRIMES) 11 11 100%
P.A. REQUESTS 17 17 100%
PASSING BAD CHECKS 1 1 100%
PROPERTY DAMAGE 4 3 75%
RAPE 7 7 100%
ROBBERY 9 7 78%
SEX OFFENSE 28 28 100%
STALKING 2 2 100%
STEALING 80 50 62%
SUDDEN DEATH 20 20 100%
SUICIDE 4 4 100%
SUSPICIOUS CIRCUMSTANCES 2 2 100%
TAMPERING WITH COMPUTER 1 1 100%
WEAPONS OFFENSE 8 7 88%
TOTALS 299 262 88%

22
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IV. Criminal Investigations

2018 Report:

CASE CLASSIFICATION ASSIGNED CLEARED CLEARANCE RATE
ASSAULTS 20 19 94%
ADULT ABUSE/NEGLECT 3 3 100%
ARSON/KNOWINGLY BURNING 2 0 0%
BOMB THREAT 3 3 100%
BURGLARY 27 23 85%
CHILD ABUSE/MOLESTATION ENDANGERMENT 14 14 100%
CHILD PORNOGRAPHY 2 2 100%
DOMESTIC ASSAULT 1 1 100%
DRUG OFFENSE 5 5 100%
FALSE REPORT 3 2 67%
FORGERY 13 13 100%
FRAUD 16 15 94%
HARASSMENT 3 3 100%
ID THEFT 3 1 33%
INVASION PRIVACY 5 5 100%
KIDNAPPING 1 1 100%
MISSING PERSON/RUNAWAY 43 43 100%
OTHER 10 10 100%
PASS. BAD CHECKS 5 5 100%
PROPERTY DAMAGE 6 6 100%
RAPE/SEX CRIMES 50 50 100%
ROBBERY 7 5 71%
RESISTING ARREST 1 1 100%
STEALING 99 89 90%
SUSPICIOUS CIRCUMSTANCES 8 8 100%
SUICIDE/DEATH 21 21 100%
TAMPERING 1 1 100%
VIOLATION OF COURT ORDER 1 1 100%
WEAPONS OFFENSE 2 1 50%
TOTALS 375 351 94%

Criminal Investigations Division recovered over $700,000 in stolen property for 2018

2017 Report:

CASE CLASSIFICATION ASSIGNED CLEARED CLEARANCE RATE
ASSAULTS 11 11 100%
BURGLARY 19 17 89%
CHILD ABUSE/MOLESTATION 13 13 100%
CHILD PORNOGRAPHY 1 1 100%
FORGERY 7 7 100%
FRAUD 15 15 100%
HOMICIDE 0 0 100%
ID THEFT 6 5 83%
MISSING PERSON/RUNAWAY 36 36 100%
OTHER 14 12 86%
PASS. BAD CHECKS 7 7 100%
PROPERTY DAMAGE 6 6 100%
RAPE/SEX CRIMES 28 27 96%
ROBBERY 7 5 71%
STEALING 101 96 95%
SUICIDE/DEATH 26 26 100%

TOTALS 297 284 95%
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IV. Criminal Investigations

2016 Report:

CASE CLASSIFICATION ASSIGNED CLEARED CLEARANCE RATE
ASSAULTS 7 6 86%
BURGLARY 20 12 60%
CHILD ABUSE/MOLESTATION 11 9 82%
CHILD PORNOGRAPHY 1 1 100%
FORGERY 11 11 100%
FRAUD 9 9 100%
HOMICIDE 2 2 100%
ID THEFT 11 11 100%
MISSING PERSON/RUNAWAY 30 30 100%
OTHER 35 31 89%
PASS. BAD CHECKS 4 4 100%
PROPERTY DAMAGE 7 7 100%
RAPE/SEX CRIMES 35 33 94%
ROBBERY 11 10 91%
STEALING 80 71 89%
SUICIDE/DEATH 25 25 100%
TOTALS 299 272 91%

Proactive Policing Team Report

The Proactive Policing Team serves as a special assignment enforcement and investigative unit,
specializing in a proactive response to selected crime problems.

2019 2018 2017 2016 2015

Reports Taken 601 410 432 528 449
Felony Drug Arrests 147 82 63 72 54
Misdemeanor Drug Arrests 43 52 148 213 164
Drug Paraphernalia Arrests 261 93 211 312 227
Stealing (Misd. & Felony) 45 0 0 0 0

Minor in Possession Arrests 0 22 16 30 31

Warrant Arrests 516 267 236 198 207
Driving While Suspended/Revoked 112 64 71 60 70
Other Offenses 87 57 63 95 95

Special Assignments

The Proactive Policing Team had a special assignment during the holiday season to provide extra
coverage at Mid Rivers Mall in order to prevent crime. The team also provided security at Celebrate
St. Peters, Old Town Picnic, new hire testing/interviews, assisted with Citizen Police Academy, as
well as multiple other special criminal investigations assignments throughout the city.
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V. Training & Professional Standards

St. Peters Police Department Training Summary

The St. Peters Police Department takes an active role in ensuring all of its employees receive professional,
proficient and quality training. This training allows employees to gain knowledge and skills needed to keep
citizens safe and provide all citizens with the best service available.

In order for a police officer to remain licensed by the State of Missouri, they must complete a minimum of 24
hours of continuing education through the Missouri Peace Officers Standards and Training Program (POST)
every year. In 2019, our officers received an average of 63 hours of continuing education. The St. Peters
Police Department partners with many agencies to provide professional training to St. Peters Police Officers.
Through these partnerships, the City of St. Peters was able to save an average of $16,053 in training fees.

2019 Internal Affairs Investigations/Complaints

In accordance with Departmental Policy 1011.1 the following statistical information is being provided based
upon records of the Professional Standards.

« Number of Internal Affairs Investigations — 8

« Number of Employees Complained Against - 18

« Investigative Findings*: (Some investigations had more than one accusation)

- Exonerated:5 - Unfounded: 9 - Sustained: 4 - Not Sustained: 0
- Policy Failure:0 - MNBC-Sustained: T - Information/Record Only - 0
*DEFINITIONS

Unfounded: Allegation is false or not factual

Exonerated: Incident complained of occurred but was lawful and proper.

Sustained: The allegation is supported by sufficient evidence.

Not Sustained: Insufficient evidence to either prove or disprove the allegation

Policy Failure: The allegation is true; however, the action of the employee(s) was consistent with Department
or City policy.

MNBC: Misconduct Not Based on Complaint

Use of Force Report

Annual Summary

« Use of Force Reports Filed — 64

« Number of suspects injured during use of force incidents - 14
« Number of suspects fatally injured during use of incidents - 0
« Number of Officers injured during use of force incidents — 9

25



St. Peters Police 2019 Annual Report

Special Awards

Throughout the year the St. Peters Police Department strives to recognize its members for their
work that goes beyond the call of duty. Those instances are called out through our Department
Awards and Commendations Program.

AVAILABLE AWARDS

» Medal of Honor. Awarded to a Department member who has given his or her life in the
line of duty, or has distinguished himself or herself by the performance of an unselfish act of
courage involving imminent danger or hazard to the Department member’s own life, with the
full knowledge of the risks involved, and is clearly above and beyond the call of duty. Such act
must be in the course furthering justice, or of saving or attempting to save the life of another.
The act must be of such high caliber that it clearly distinguishes the member from a lesser
form of bravery.

« Life Saving Medal. Awarded for an act performed in the line of duty, which through
disregard of personal safety or prompt and alert action, results in saving a life.

« Meritorious Service. Awarded for highly unusual accomplishment under adverse conditions
wherein there existed some degree of hazard to life or limb of the nominee, or where death
or injury to another party was clearly in keeping with the highest standards of the law
enforcement profession.

« Chief’s Letter of Commendation. Awarded at the Chief’s discretion for instances of special
recognition for outstanding performance

Life Saving Award

Officer Kory Gresco
Officer Joshua Hoffman
Officer Ron Kuester
Officer John Woelfel

John J. McAtee Award
(Mental Health America of
Eastern Missouri)

Officer Jeff Atkins

Distinguished Service Award
(The Office of the United States
Attorney for the Eastern
District of Missouri)

Detective Daniel Plumb

Meritorious Conduct Medal
(St. Charles Police Department)
Officer John Aebischer
Officer Timothy Albano
Officer Gregory Burke
Officer Charles Cason
Sergeant Michael Edwards
Officer Pat Fitzgerald
Officer Joseph Gardner
Officer David Gleeson
Officer Matthew Godfrey
Sergeant Chris Golet

Officer Bryan Hoffman
Detective Patrick Jackson
Officer Ron Kuester

Officer Andrew Linn
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Our mission is public service and
we are proud of it.

1020 Grand Teton Drive

Saint Peters, Missouri 63376 ‘9
636-278-2222 W)

. nz '."DPUN

www.stpetersmo.net/police
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